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sdustrialized economy. Not enough people go on from there 


& 
body knows that steel is the most basic of products in e ari ngs tal HT y 
On Wage-Hour Demands © 


In a sharp reversal of previous policy the officers and negotiators of Local 1-S decided to 
drive full speed ahead for the fastest possible arbitration of the workers’ demand for a wage 
increase, a reduction in hours and other contract improvements. The decision to shift from 
firm opposition to arbitration came hard on the heels of an- 
other meeting with Macy representatives who stood fast in 
their arrogant refusal to consider the needs of the 8000 men 


re that if steel is a basic commodity then the industry is a 
gne—and of equal importance—the men who make the steel 
workers in a basic industry. 
Because of the key position they hold, the strike of 650,000 
i workers is of major importance to every other worker— 
zed or unorganized—in the entire nation. 


Despite their already huge profits, the steel trusts stand fast. 


ir refusal to give raises unless they are able to gouge even 

profits out of the consuming public. These dollar patriots, 

say to the government of the United States—If you want 

steel for either peace or war, order the workers to knuckle 

sr to us or allow us to raise our prices and profits still higher! 

"The steel workers and their union take a different view. The 

fers are caught in the squeeze of the highest living costs in 

. The same price spiral that is driving them to the wall is 

» that is producing the highest profits for their bosses who 

r igging deeper and deeper into the pockets of the taxpayer 
| consumer. 

The steel workers, like all other workers, depend on their pay 
sir food and rent and clothing. They have no place else to 
If they don’t get a raise their only answer to rising costs is 

and buy less. That is why their fight today can honestly 

illed a fight for survival both for themselves and their union 
ions generally. 

1 the fighting, militant steelworkers are set back in their 

ie it will be a victory not for their bosses alone, but for bosses 
thout the country. A victory of the workers will mean more 
faises. It will represent a strengthening of the entire trade 

fi movement and an advance in the wage struggles of all 
including those who work for Macy’s! Hearings, media- 

& delays and being “good guys” has gotten the steel workers 

ing! Today the fight goes on on the picketline. 

ou can help by sending messages of encouragement and sup- 

fto the United Steelworkers of America, CIO, Pittsburgh, Pa. 

now! 


¢ 


TASKS WSB 
JOK BREWERY 
OUR WEEK 


Local 1-S Executive Board 
on the Regional Board of 
Wage Stabilization Board to 
ompt and favorable consid- 
to the Brewery Workers’ 
for approval of the 35-hour 
won in recent negotia- 





S Wig OU Nene 
GE se aa , 


CONTR ™ 
THOMAS ms. 


ais letter to the Wage Board, 
Kovenetsky said, “We 
reduction of hours won 
Brewery workers as an ad- 
of pent importance to un- 
‘and individual workers 
but the country. We urge 
peedy approval of the pe- 
Row before you.” 
Sthe Brewery workers Sam 
said, “We congratu- 
on your negotiated settle- 
id wish you equal success 
hing approval from the 2 
lization Board.” a 
M them came the reply, “If |- © £3 
Bit is our sincere hope that “~ 
of this victory will soon 
ed by the members of 
Mion and all labor.” 
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STEWARD MEET 
TO PLAN FOR 
FUTURE FIGHTS 


The entire Shop Steward body 
will meet at the Union office on the 
night of July 8 to hear an up-to- 
the-minute report on the status of 
the wage-hour fight with manage- 
ment and to discuss plans for the 
seven months between now and the 
full expiration of the contract. 

The department leaders, said 
President Sam Kovenetsky, “hold 
the key to the strength of the Un- 
ion. I-hope they will come to this 
meeting prepared to report on how 
their people feel. 

Stressing the importance of a 
full interchange of knowledge, the 
President added, “To make our 
fight most effective we must achieve 
a full mobilization. To do that we 
must know that the Steward is in 
close and constant touch with the 
people of the department and is 
speaking for them.” 

Regular Steward Council meet- 
ings are held every other month. 


1-8 Gives Strike Aid 


g D s 


The staff of Local 1-S, aided by members of CIO's Furniture Workers, 
raised more than $400 and several barrels of food for North Carolina 
strikers. For details see story on Page 3. 


and women they employ. 


One week to the day after management’s labor boss, Fred 
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Coming? 


You are urged to spend at 
least part of your day off as an 
observer at the coming arbi- 
tration of your wage and hour 
demands so that you can hear, 
from the “horse’s mouth,” 
what Macy’s thinks of you, 
your pay and your work and 
so that you can see Local 1-S 
in action as it fights for YOU. 

Arbitration hearings will be 
held at the offices of the 
American Arbitration Associa- 
tion, 9 Rockefeller Plaza. The 
first session will get under way 
on Tuesday July 1 at 1:15 


P.M. 9 


HOWHIGHIS UP? 
MACY TELLS 88 


Macy’s insists that once they’ve 
piled it so high you can’t reach it, 
youll have to climb for it—at 
least in the Stock Room of 88 Dept. 

The problem got out of hand 
when Union members began to 
protest the dangers of being caught 
in an avalanche of shoe boxes 
(with shoes) because of the height 
to which they were being stacked. 

Macy’s safety engineers very un- 
scientifically announced that there 
was no danger to anyone’s life or 
limb so long as no more than ten 
boxes were piled on top of the bins. 
What the engineers seemed to be 
basing their opinion on was the 
height of ten boxes each three 
inches deep. “But,” said Adminis- 
trator Mabel Murther, “the boxes 
now in there are bigger than that, 
and the pile is therefore higher— 
and definitely unsafe!” 

Previous Agreement 

More than a year ago Local 1-S 
had filed a similar complaint with 
management and won an agree- 
ment that no worker would be 
forced to climb for merchandise in 
the stockroom. Macy’s, admitting 
that they might have lost the rec- 
ords of that previous grievance, 
say they have no contlieninn of 
the terms of that settlement. 

In order to avoid delays, Local 
1-S agreed to submit the latest dis- 
pute as a new grievance, and man- 

(Continued on Page 2) 





Fischer, again told the negotiators 
that Macy pays “enough,” Presi- 
dent Sam Kovenetsky sat down 
with arbitrator Emanuel Stein to 
work out a schedule for the com- 
ing hearings. The first date set 
for the submission of evidence in 
support of the Union case is July 


Ist. 
Talks End 

Direct negotiations between Lo- 
cal 1-S and Macy’s never really be- 
gan this year, according to Sam 
Kovenetsky. “From the outset, 
Macy’s was determined to stand 
fast and offer us nothing. We kept 
meeting with management in an 
effort to wake them up to the mean- 
ing of bargaining in good faith. 
But from the start Mr. Fischer re- 
fused to move. 

“Going to arbitration,” Presi- 
dent Kovenetsky continued “will 
provide us with the opportunity to 
subpena Macy’s books, to closely 
examine their records and to cross- 
examine the very people whose 
job it is to keep the books in such 

(Continued on Page 2) 


Cornell Weekend 
Nears; Sign Now 
For Reservation 


With time rapidly running out 
all members interested in spending 
the weekend of July 19-20 on the 
Cornell University campus must 
have their applications in and de- 
posit paid at the Union office by 
Monday, July 7. 

“This is the first time that a . 
weekend institute of this kind has 
been opened to members other than 
Shop Stewards and Executive 
Board members,” according to 
Education Director Dick Pastor. 

In addition to approximately 
six hours of round table discus- 
sion with outstanding educators, 
the weekend will include a picnic, 
swimming in Lake Cayuga and 
other recreation. 

Estimated cost of the weekend 
is $20, not including time lost 
from work on Friday for travel to 
Ithaca. Drivers who are willing to — 
carry passengers on a share-the- 
cost basis should see Dick Pastor 


at the Union office immediately, 

















~ BRANCH STORE NEWS 


FLATBUSH 


Back from vacation is our able administra- 
tor, Jack Jampole. Incidentally, Jack is now 
dividing his time between ush and Park- 
chester. To our be choot xp you “i 
getting a good I. may be small, but 
the guy packs a wallop .. . Frieda Pariser’s 
son seen on TV Howdy-Doody Show . 
Betty Stone promoted from matron to Fur- 
Storage clerk . . . Hal Brink’s fishing expe- 
dition had a great time. Anyone interested in 
Mel Melnyk future fishing trips, check with Hal . . . Mor- 
ris Fineman (of shoes) and Laura Ross (Cashier) become Mr. & Mrs. 
July 20th . .. Wedding Bells will also toll for Peggy Weber (Toys) ... 
Norman Houghton will wed Terry Ferraivolo, Jo’s sister. This thing 
"spreads like wildfire . . . Next is Joe Raimondi, he is in the process of 
| becoming engaged. Who’s next? . . . Ann Bowen now in the Infants 
Dept. and Betty Sondike promoted to Lamp Dept... Blanche Dooner 
celebrates her Sixteenth Anniversary. Congratulations, Blanche. May 
you have many, many, more . . . Almost forgot—Renee Finkle’s daughter 
recently married . . . Everybody’s getting married .. and everybody’s 
going on vacation. If you’re heading for yours—have a fine time and 
get a good rest for the tough bargaining days ahead! 















































































































WHITE PLAINS 


We here at White Plains want to take this! 
opportunity to express our deepest thanks to 
Administrator Tony Puca for his wonderful 
leadership during the past year and a half. 
Tony has left us for re-assignment at Herald 
Square. We all wish him the very best of luck 
. . » With Tony’s departure we are happy to 
welcome back our old friend Pat Favoino. 
Many of us had the happy experience of work- 
ing with Pat before Tony came to White Plains ‘ 
. . » ATTENTION bankers and_ borrowers Terry Ciarlo 
from the Credit Union—official (and bonded) collectors are Terry 
Ciarlo (Coats) and Tom Mellela (Men’s Clothing). Deposits or payments 
can be gotten to either at almost any time that it is convenient .. . Our 
condolences and deepest sympathy to Lillian Weith (Children’s Shoes) 

on the sudden death of her father. Our deepest sympathy also goes to 
- John Nogami (Stock) upon the passing of his father . . . Wedded bliss 
and best wishes to Karen Haverty (Accessories) who became Mrs. 
Raymond Delvecchio . . . Best of luck to Edna Cascidi (W4) who left 
us on June 17 in favor of the Women’s Air Corps. Happy landing, Edna 
—and we hope to see you again soon . . . Best wish these days is for 
good vacation weather for all. Have fun and get a good rest, cause 
the madness will soon start again. 





PARKCHESTER 


Hi Folks, this is your new, up-to-the-minute gossiper and reporter. 
please be sure to let me know of anything that happens to anyone, any- 
where in the store. That’s part of the stuff this column will be made of 
..- Lil O’Neil (P3) just recently back from her usual annual jaunt to 
Florida. She’s sporting a beautiful tan. Some people have all the luck! 
... Ann Ayres, also P3, also went to Florida—she went to visit with her 
daughter .. Mary Purdy, another P3’er, is on her honeymoon. We can 
only hope that the rest of your days will be as pleasant . . . Best of luck 
to Tillie Heitzner (P2) who is leaving the store to join her husband in 
Washington . . . Sir Stork has been working overtime—Elsie Lifshay 
(P10) is a Grandma twice. Both her daughters had boys! Dottie John- 
son, also P10, had a girl and Louise Lanza, nee Schauss is going to 
have a brother or sister for little Diane. All of these lovely things couldn’t 
happen to nicer people! . . . Sorry to see Andy Feliccia go and hope that 
Jack Jampole will like and help us as Andy did. We bid you welcome, 
Jack . . . Would like to say that I feel that I’ve got a big job ahead just 
trying to do as well at covering the store as Reporter Staib. She was the 
last of the original Branch Store reporters. I can only hope that you 
will get as much news, general information and fun out of reading the 
coming columns as | got out of reading the ones gone by—and don’t 


friends. 


JAMAICA 


Things don’t seem to have changed very 
much since we got a report from Vice Presi- 
dent George Gurian on the state of negotia- 
tions at our Divisional meeting at the end of 
May. As we've always been told—nothing 
comes easy, so let’s toughen our muscles for 
the fights ahead . . . J6 group (Shoes) had a 
“spot of bother” with their ASM recently. 
Glad to say it got ironed out before it ex- 
ploded . . . Sorry to learn that so many of our 
people are out ill. Best wishes for a speedy 





Ray Centola 
recovery to Mary Brown, Sophie Bischoff, Victoria Letto, Carrie Peder- 
sen, Mimi Green, Eleanor Gettler, Marie Berringer, Frances Dicther, 


Fay Meltzer, Dolores Tompkins, Olga Feiser and George Muller. We 
really hope to see all of you back with us and in the very best of health 
real soon . . . Our deepest sympathy to Margaret Gabsa whose husband 
passed away . . . Let’s not forget that we can go down to Red Cross 
individually or in groups and donate to the Local 1-S Blood Bank. In 
this way we can continue to build our reserves and guarantee that there'll 
always be enough . . . Administrator Pat Favoino now dividing his time 
between here and White Plains. It is nice to know that the Union has 
such confidence in our Store Committee and our Stewards. We agree— 
they’re doing a fine job! 








forget, you can help by making sure the information gets to me. Thanks, . 


a way that only Macy’s top exec- 
utives know the meaning of what’s 
in them.” 
Relations At Worst 

Castigating Fischer and Macy’s 
unprincipled position, the Local’s 
President said, “relations between 
the company and the Union are 
more strained now than at any 
time since we won recognition and 
started our dealings with them!” 

At the last meeting of the com- 
mittee with management, Fred 
Fischer sat there tight-lipped and 
red with anger as negotiators ques- 
tioned the truth of some of his 
statements and challenged the ac- 
curacy of his facts. 

When questioned about where 
the company was finding the 9 


How High ?... 


(Continued from page 1) 
agement came up with the “ten 
box” formula. Said Miss Murther, 
“They seem to forget that even a 
height of 30 inches above the bins 
could be climbing distance for 
some people!” 


Union Demands 


Among the demands for an eas- 
ing of the problem are: (1) lower 
piles of merchandise and no climb- 
ing; (2) partitions to keep mer- 
chandise from toppling over into 
adjacent aisles; and (3) raising 
of electric bulbs, lines and sockets 
to near ceiling height to eliminate 
danger from bulbs exploding due 
to being hit by falling boxes. 

A survey showed that conditions 
in the 88 Dept. stockroom were 
worse than those prevailing else- 
where in the store and immediate 
steps were being taken to produce 
a lasting solution to what has been 
an almost permanent problem to 
date. 


5000 Cards Hit 
Anti-Labor Law 


Five thousand postcards have 
been mimeographed by Local 1-5 
and are being distributed in the 
stores by Shop Stewards in sup- 
port of the Executive Board’s vote 
of opposition to the anti-labor 
Smith Bill now pending before the 
House Armed Services Committee. 

The Board voted in favor of 
the preparation of the cards in the 
belief that as many individual 
members as possible should be 
given the opportunity to register 
their protest after details of the 
Bill were published in the June 
lst issue of the Local 1-S NEWS. 

Said President Sam Kovenetsky, 
“The Smith Bill is the enemy of 
the freedom and democracy we be- 
lieve in. Instead of free trade 
unions we would end up with a 
nazi-like ‘labor front.’ I therefore 
urge every member to do all he 
can to contribute to the defeat of 
this Bill. Sign and mail a card to- 
day—get a friend to do the same!” 











FREE 
LEGAL AID CLINIC 
at the 
UNION OFFICE 
Every Wednesday 
5 to 7 P.M. 




















Wage Hearings Start... (ouinwd+on og 


million dollars for expansion in 
New Jersey and California, Fischer 
answered, “Under this system ex- 
pansion is the only way to make 
more money.” But when he was 
questioned about how he thought 
families living on Macy’s average 
wage of $54 could survive, his 
only answer was that, “We think 
our people are well-paid.” 

Reminded that during the Great 
Depression of the thirties Macy’s 
asked the workers to take voluntary 
pay cuts and that those cuts were 
never restored when times im- 
proved, Fischer just sat in silent 
praise for the company that was 
able to pull such a slick deal on its 
workers. 

Fischer, the present torch bear- 
er for Macy’s aor relations de- 
partment, dismissed as unimpor- 
tant the renewed charge that man- 
agement had not even made a 
serious effort to learn what the 
Union’s demands would cost the 
company in dollars and cents and 
that in fact he had submitted, on 
behalf of Macy’s, a completely 
false set of figures in an attempt 
to justify their refusal to make an 
offer of any kind. 

Mr. Fischer made it very clear 
that it would make him and Macy’s 
very happy if Local 1-S and its 
8,000 members would become 
partners in the business by giving 
up their demands at this time and 
by forgetting to ask for a share of 
the whipped cream in the lush ° 
years. 

Members, of the negotiating 
committee pointed out that the 
tremendous promotional price war 
of last summer was paid for by the 
workers in sweat. “Now,” they 
said, “Macy’s wants us to pay 
again. They tell us transactions are 
up and profits down. If that is 
so, who told Macy’s to buy suits 
at $49.50 and sell them at $26. 
Why are we expected to pay ior 
that kind of business management 





by accepting the company’s Bie 
grets instead of a raise!” 


Anger Mounts 


As reports of Macy’s latest 
stand” were brought back to 
members more and more pe 
were heard talking of Februay. 
1953 and the end of the contray 
Many were remembering log Mm, 
when the contract expired | 
Macy’s sat tight until picket sini 
were printed and the strike yoy 
taken. Only then, they r | 
did Macy’s take the people ay 
their needs seriously enough yi A Loc: 
make an offer of a raise. jjon, inter 

These members, and many mon Sewards 
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st 













every day, are freely predictingM gore ful 
that they will have to take the samsljons und 
measures at the end of this wedure: 


i 


In the meanwhile, they say, Macy, 
is earning more ill-will from if The Ur 
workers than it can count. ‘yhile ther 

One mild-mannered salesman igff pservatio 
the Herald Square store, who asked is living | 
that his name be withheld, said aly has 


















“the people are mad—and they ay in our fis 
getting madder every day. Magy aid, “bu 
thinks they have us where the hail ing of 
is short, because we have no choig eed, V 
but to allow our demands to be & ig more a 
cided upon by an arbitrator. Mell te admii 
cy’s can only hope that we Under 
forget by February how they ame) acc: 

acting in June. All of us promi lake 
them right now that the peop de. 2 ( 
will not forget. We will not fo Murther 

give Macy’s for not caring he and all C 
much less milk or juice our ch Paca. Of 
dren drank or how much red meg Pandolfir 
there was for them to eat. We wil 

not forget that in order to giw Jock ] 
these things to our youngsters w lemsice- 


did without meat and lived 
macaroni. I would just like to se 
Mr. Fischer do an honest day 
work and then go home to a “ 


salary supper.’ By God, I bet hel 


either starve or join a union @ the st 
go on strike! I’m sure he woulda Deby 
just sit and take this guff trator fo 
neither will we.” mens OF 

manager. 





Macy Gives A Bitter Pill 
As Answer In Pharmacy Rov 


Macy’s Labor Relations boss 
Fred Fischer has refused to throw 
out the biased 
verdict of his 
underlings and 
| has gone along 
with them in 
denying Beres- 
ford Campbell 
a promotion to 
apprentice phar- 
macist. Mr 





B. Campbell 


graduate pharmacist and was the 
owner of a pharmacy in his native 
British West Indies. Macy’s was 
first challenged when they listed 
the job as “open to hire without 
any reference to their own person- 
nel records. 

The Local 1-S Better Job Ques- 

tionnaire showed Mr. Campbell’s 
excellent background and Admin- 
istrator Bill Roschak submitted his 
name as a candidate for the better 
job. 
Despite discrepancies between 
management’s claim that he had 
failed to properly read six out of 
nine prescriptions and Mr. Camp- 
bell’s contention that he had been 
offered only six easy ones in the 
first place, Macy’s wouldn’t even 
consent to a second test to deter- 
mine the truth. 

Vice President George Gurian 
reports that the Union is looking 
into all possible means of re- 
writing the end to the story. He 


Campbell is a - 




















Memb 
said, “It was difficult to imagil stil] ang 
Macy’s taking this kind of a stan tried to 
but now that they have, we #M lockout 
even more clearly just where WH beyond 
stand. There are still a couple 0% that they 
other possibilities open to us a§ to the be 
we are examining them careful} ionism. 
to make sure we do all we ca Recen 


When we are finished we hope 
have pharmacist Campbell reo 
nized at least as an apprentice Ij 
the powers-that-be in Macy's’ 





age 
B egement 
HEALTH PLAN NOM§ Grate 
If you plan to take a leave! : 
absence for more than 30 days @ i 
if you leave the store and wish 
continue your Health Plan cow wee 
age on a direct payment DM have ne 
YOU MUST see the Local ! fights fo 
Health Plan Consultant at PUB tract wij 
Union office within 30 days Union ; 
the end of the month in which | 
leave the store. Protect you® | 
— protect your family — pre 


your benefits. Be sure to come 
the Union office on time! 
C Publish 
If you have not yet ree 
your 1952 Union card # 
statement of your standing 2 
Local 1-S, come to the 
office as soon as possible. | 
Don’t risk loss of your 
ion benefits. Help adjust 
records for the best pre 


and the best service. 
= 




























y 
& 
* 
a 
7 


. than 1,500 striking mem- 
" Me United Furniture Workers, 
m received several barrels of 
goed goods and more than $400 


‘ofS Staff Changes Aim 
wat ig Greater Strength 


A Local 1-S staff reorganiza- 
jion, intended to encourage Shop 
Gewards and Floor Committees te 
se fully perform their func- 


ions under the existing grievance 
lures went into effect in early 


























































| The Union’s officers report that 
yhile there were some doubts and 
servations initially, the new plan 
is living up to expectations. “Not 
has there been no let down 
in our fighting grievances,” They 
aid, “but there is a greater feel- 
itf ing of responsibility on all con- 
gmed, with the result that there 
ol is more action and less waiting for 


the administrator.” 






Under the new plan the follow- 
w they tH ing assignments have been made: 
US PIOMIRE Basement, Ist, 5th—Tom Raffa- 
the peopl Je 2 (Bway), 3rd, 4th—Mabel 
ill not to Yurther. 2 (7th Ave.), 6, 7, 8, 9 
aring ROWE snd all Commission groups—Tony 
© OUT CHIME Pyca, Office Division — Dorothy 
ch red med Pandolfini.. Non-selling — Bill 
at. We willl Roschak. Flatbush & Parkchester 
ler to gil Jack Jampole. White Plains & 
: com § Jamaica—Pat Favoine. 
gh “S Former Administrators Dick 
t davt Vaughan, Andy Feliccia and Bob 
ets “ J McLean ended their leaves of ab- 
; I bet hel gence and returned to their jobs 
” union ae the store. 
he wouldsig Deby Valencia, recent Adminis- 
; guff—aig "ator for the Office Division re- 


mains on the Union staff as office 
manager. 





Flying Squad 
Flying High 


Members of the Flying Squad, 





5 Speeds Food, Cash 
Ho Furniture Workers 


in cash from the members of Lo- 
cal 1-S. 

In a magnificent response to the 
appeal of the embattled strikers, 
the men and women of Herald 
Square and the outlying stores dug 
deep to help ease their misery. The 
strike, now more than three months 
old, has been attacked with police 
clubs, scabs and anti-labor injunc- 
tions. 

The management of the Thomas- 
ville Chair Company, in North 
Carolina, at last reports has been 
hiring sixteen and seventeen year 
olds to replace regular employees 
many of whom have large families. 


A message of thanks from the 
furniture workers praised the 
members of Local 1-S in the high- 
est possible terms. President Sam 
Kovenetsky was told that our 
Union was the first to do such an 
outstanding job of involving its 
members in the campaign. He was 
asked to extend, on behalf of the 
strikers and their union, heartfelt 
thanks and appreciation to all the 
members who helped make such 
a wonderful collection possible. 


Furniture salesmen of Local 1-S 
report that Macy’s has no stock of 
Thomasville Chairs and that none 
of the scab goods is being sold. 


City ClO Wins 
Cooperation Of 
Greater NY Fund 


After considerable effort the 
Executive Officers of the New York 
City CIO Council have reached an 
agreement with the Greater New 
York Fund, under which the Fund 
will pay for the services of a full 
time CIO representative, working 
out of the Council office at 101 
West 31 St., to handle all ClO 
community . service _ problems, 
Council President Michael Quill 


announced. 


The Greater New York Fund 
agreed that in this manner the 
services of its 423 member agen- 
cies would be made known and 
available to the membership of the 
CIO in New York. At the same 
time CIO affiliates and CIO mem- 
bers in New York City would be- 
come acquainted with the work of 
the Greater New York Fund and 


its member agencies. 


CIO Council officers have se- 
lected Mr. Louis Levine, formerly 
with the Welfare Department and 
a member of the Government, and 
Civic Employees, CIO, to do this 
work. In addition to utilizing the 
services of New York Fund agen- 
cies, Mr. Levine will enlist the 
services of all charitable and wel- 
fare agencies to help CIO mem- 
bers. 

Mr. Levine may be reached at 
the New York City CIO office 
BRyant 9-9796 or at the offices 
of the Greater New York Fund, 
LOngacre 3-3000. 













Mr. Callahan and his eight dependents were among the 1,500 aided by the Local I-S food and fund collec- 
tion for striking furniture workers of the Thomasville Chair Co. Police violence, injunctions and use of scabs 


has failed to break spirit of strikers who have been out for almost four months. 








to imagiX§ still angry over the way Macy’s 
d of a stant tried to mis-use them during the 
ave, we #8 lockout at White Plains, proved 
st where WH beyond the shadow of a doubt 
a couple they are prepared to live up 
n to us a to the best principles of trade un- 
em ¢ ionism. 

all we cM Recent talk of the store was the 
| we hope li way the “Flexperts” sized up a 
upbell reef situation on the Sixth Floor and 
pprentice Nj without hesitation refused to be 
1 Macys again as catspaws for man- 

m *gement. 
NI NOTE Grateful workers in the Shoe 
oo hae ments couldn’t find words 
ie 30 dane of praise high enough to express 
" j rt appreciation for the support 
- i ot. Said one Shop Steward, 
: ad ai," oTkers in every department can 
ar lif new confidence that their 
it it for enforcement of the con- 
“ee 7 tact will be respected by all other 
30 Sich tion members. This moves us 
Th Oe dim “other step nearer full victory.” 
otect your 
ily — prow 
re to come -———— 
ime! LOCAL 
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Executive Board Works to Strengthen 


Contract & By-Laws; Aids Other Unions 


If it had purposely set out to 
prove to the world that it is ac- 
tively interested and involved in 
affairs far beyond its own borders 
the Local 1-S Executive Board 
could not have done a more con- 
vincing job than it did at its May 
27 meeting when it took firm po- 
sitions in support of two sister 
unions and stated in clear terms 
its opposition to the viciously anti- 
labor Smith Bill. 

Furniture Workers 

In.response to a letter from the 
New York CIO Council, calling at- 
tention to the then three month old 
strike by 1,500 members of CIO’s 
United Furniture Workers against 
the Thomasville Chair Co. in 
North Carolina, the Board voted 
a gift from the Union’s treasury of 
$100 and a food and fund cam- 
paign. 

The Board’s action served to 
underline the accepted and basic 
trade union principle that “an in- 
jury to one is an injury to all.” It 
was generally felt that 1-‘S mem- 
bers would be stronger in the 
struggles ahead if they helped win 
the fight of the underpaid Negro 
and white workers who were being 
subjected to police violence and 
intimidation in their fight for a 
raise and for security. 

Brewery Workers 

Some time ago the CIO’s Brew- 
ery Workers won, by negotiation, 
a reduction of working hours to 
35 per week with no reduction in 
pay. Because the Wage Stabiliza- 
tion Board says that fewer hours 
at the same pay makes the hourly 
rate higher the Brewery Workers 
have to get the Board’s OK be- 
fore their negotiated gain goes 
into effect. 

The Local 1-S Executive Board, 
fully aware that a similar fight 
might await the contract gains that 
we win, called on the WSB to give 
approval to the Brewery workers’ 


petition. 
Smith Bill 

Robert Phillips, (918 Dept.), 
reporting for the Legislative Com- 
mittee, submitted the proposal thst 
the Union send a telegram to 
House Armed Services Chairman 
Carl Vinson calling for defeat of 
the Smith Bill in Committee. It 
was also pos that Local 1-S 
prepare five thousand postcards 
which could be circulated by the 
Shop Stewards, signed by the 
members and mailed to Mr. Vin- 
son. 

Contract Committee 

Committee Chairman William 
Atkinson reported that the Contract 
Committee was meeting on the av- 
erage of every other week and was 


progressing with its work. At the 
direction of the Board, the Commit- 
tee.was created and charged with 
the responsibility for a detailed 
study of the present contract and 
the drafting of appropriate chang- 
es and additions. 

The Committee conducted 
“open hearings” as far back as 
October of 1951 and plans further 
hearings during this coming au- 
tumn. 

Constitution Committee 

The Board created a Constitu- 
tion Committee, for the purpose 
of recommending any amendments 
and additions that experience and 
usage may have shown to be neces- 
sary in the Local 1-S laws. The 
Committee consists of: Robert 


_ Phillips, Chairman, Irene Barrow, 


Anthony La Salvia, Jack Toucey, 
Lillian Branca, Leonard Snyder, 
Estelle Sage, Jerry Harte and Mel 
Melnyk. 


Trial Committee 

Clarence Lanman, Chairman, re- 
ported that the Union’s Trial Com- 
mittee was about to proceed with 
hearings against the last person in 
White Plains who failed to sup- 
port the Union group in their fight 
— the Macy lockout in March 
of this year. The case of Ellen 
Vogel had been severed from the 
original hearings because of faulty 
notice. 

Chairman Lanman also reported 
that, following a hearing before 
the Committee, John Marren, 
(MTF) had agreed to pay the $10 
due the Union on his 1947 assess- 
ment. In response to a request for 
clarification of the Local’s position 
on those who have not paid, it was 
stated that this was still regarded 
as a collectable debt and that ef- 
fort was being made to clean up 
all such pending cases. 


DA Committee 
Brother Lanman, who also 


serves as chairman of the commit- 
tee appointed by the Board to ex- 
plore the possible modifications of 
the DA system, reported that man- 
agement had instituted a new set- 
up in the White Plains store. That 
new arrangement includes special 
cards for workers who, because 
they do not have Depositor’s Ac- 
counts, would lose their discount 
privileges. The new card enables 
such a person to get his discount 
on cash purchases. 

The Committee expects to meet 
with management to discuss the 
possibility of such a system being 
extended to Herald are and 
the other branch stores. 


Cafeteria Committee 
Chairman Sam Levine, 113 Dept., 


reported that the Cafeteria Com- 
mittee has made no progress since 
its April meeting with manage- 
ment at which it proposed an im- 
partial investigation into the oper- 
ation of the 8th Floor eatery. An; 
other meeting has been requested 
by the Committee so that mene 
ment can give its answer to the 
Union’s constructive proposal that 
no stone be left unturned in the 
effort to determine whether the 
cafeteria is being operated in such 
a way as to yield the best results 
to management and the best meals 
at the best prices to the workers 
who eat there. 


New York Fund 


Following a series of talks with 
the directors of the Greater New 
York Fund the Executive Board 
approved in principle the running 
of a fund raising campaign by the 
Union for the benefit of the 423 
charitable member agencies of the 
Fund. 

On a Committee to meet with 
Fund leaders to plan details of 
the drive are: Robert Brooks, 
Chairman, Catherine Hallihan, Al- 
vin Ingram, Mel Melnyk, May 
Fisher, Daniel Maloney, Ada Tra- 
cey, Charles Metz, Olga Moscatelli, 
John Lee and Raymond Peer. 

Negotiations 

President Sam Kovenetsky re- 
ported to the Board on the lack 
of developments in the wage and 
hour talks up to the time of the 
meeting of the Board. 

Stimulated by considerable spec- 
ulation and rumor-mongering 
about the situation at the ware- 
house the Local’s leader urged the 
members of the Board to give re- 
sponsible leadership to the entire 
membership. “Part of that re- 
sponsibility,” he said, “lies in not 
saying or doing anything without 
a full knowledge of the facts and 
at this point we don’t have the 
facts. If the warehousemen strike 
we will then determine our policy. 
If they don’t we have no need for 
this discussion.” 

The Board agreed that it would 
be best to go ahead with planni 
the best possible presentation a 
the Local’s wage and hour fight 
and to deal with such matters as 
the warehouse when and if they 
became problems. 

Changes 
The Board welcomed Max Len- 


ick as its newest representative 


from the Basement. 
Accepted “with regret” were the 

resignations of Ruth B 

Fourth Floor, Paul 


<a 
Packing and Robert Coleman of 
the Basement. 
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A Big Hit 
A huge buffet, dancing and 
= made the June 7 party of 
249 Department at the Union of- 
fice a tremendous success, accord- 
. om ba Shop Steward Charles Boyd. 
ose to thirty people (see pho- 

to) took adv e of the avail- 
ability of the Union’s facilities 
and a wonderful time. Other 
departments wishing to make sim- 
ilar arrangements should reserve 
their date well in advance. A nom- 
inal fee, to cover maintenance 


costs of the evening, is the only 
charge. 





Members to Plan Art, Drama, Fun Program 


“The facilities offered by our 
Union Hall and the many talents 
of our membership are not being 
used to the full,” said President 
Sam Kovenetsky as he called on 
various groups to get together and 
discuss an activity program under 
Local 1-S sponsorship. 

“We would like to see our ar- 
tists, our actors and actresses, our 
musicians. We want the men and 
women who are handy at re- 
making toys for the hopsitalized 


and underprivileged children. We 
want the chess and checker fans 
and fiends. We want anyone with 
ideas for activities that will bring 
more of our members together. We 
want all this, because we know that 


- in such a program is a source of 


strength we have barely tapped,” 
concluded the Local’s President. 
As President Kovenetsky point- 
ed out, the new headquarters of 
the Union provide facilities for 
rehearsal and production and 


there is no fear now of budget 
problems getting out of hand. 

To get the ball rolling and to 
make sure that those who are in- 
terested get an opportunity to ex- 
press themselves, a meeting of men 
and women interested in working 
with any such groups will be held 
at the Union office on Monday, 
July 14 at 7 P.M. Each group will 
then discuss its program and plan 
its future. 
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Following is the full text of the 
letter received from the Brewery 
Workers following the sending by 
Local 1-S of a letter supporting 
their case for the 35-hour week 
now pending before the WSB. 

Many thanks for your nice let- 
ter transmitting a copy of your 
communication to Mr. Arthur J. 
White, Chairman of the Wage 
Stabilization Board. 

Our support in this campaign 
has been very heart-warming and 
we are beginning to feel that we 
have excellent chances of securing 
approval of the first 35-hour week 
in the nation, since Wage Stabili- 
zation became the law of the land. 

If we win, it is our sincere hope 
that the fruits of this victory will 
soon be enjoyed by the members 
of your Union and all labor. 


Sincerely and fraternally, 
William Greenstein, 
Secretary 


MANY FRIENDS 


Will you please print my thanks 
to all members of Local 1-S for 
listening so intently to my short 
speech on April Ist. I didn’t know 
I have so many friends at Herald 


e. 

*d also like to take this oppor- 
tunity to thank Dr. Essenson for 
his wonderful care of me durin 
a recent stay at Mt. Sinai Hospi 

His proposed pre-paid medical 
plan can be summed up with a 
rousing cheer of appause. When 
the chance comes to have this 
presented to the membership I can 
ony hope that each one respects 
all the work Mrs. Hammond and 
the Executvie Board have done 
and rally to their support. Dr. 
Essenson has worked untiringly to 
make the plan as simple as pos- 
sible. 

Sincerely, 


Rose Novak, 20 Dept. 


WONDERFUL 


I wish to express my thanks to 
and our Union for the won- 


d o 
Health Plan; and especially 


Owe 


to Miss Hammond for replacing 
three pints of blood at the hospi- 
tal, odin my husband had major 
surgery. 
Many thanks again, and may 
God bless all of you. 
Sincerely yours, 


Mrs. Eleanor Molina, 
BMC 58 


RIGHT TO BE PROUD 
Many thanks to Local 1-S for 


referring me to Dr. Essenson when 
I became ill last April. He not 
only is a specialist in his field, 
but a great humanitarian. 

After entering Mt. Sinai Hos- 

ital, Dr. Essenson, knowing that 
he could not help me surgically, 
called in one of the best medical 
diagnosticians that he knew of, 
and so far as I am concerned, one 
of the best in the city, Dr. S. Sor- 
kin. 

Due to the untiring efforts of Dr. 
Sorkin, who saw to it that every- 
thing humanly possible was being 
done for me and after four weeks 
in the hospital, I was able to go 
home, knowing that I was on the 
road to recovery. While I am to 
be under the constant medical care 
of Dr. Sorkin I am hoping to be 
able to return to work soon. 

I want to take this opportunity 
to thank Dr. Essenson for his co- 
operation and Dr. Sorkin for his 
untiring ‘efforts and kindness 
shown me while he was trying to 
find out the cause of my illness. 

Local 1-S has a right to be 
proud of both doctors. 

Sincerely, 
Mrs. Florence Brandes, 


CMC 


GRATITUDE 
May I express my sincere thanks 

and deepest gratitude and appre- 
ciation to the Union for all that 
was done for me during my recent 
illness. Also to my co-workers in 
Department 67 who were a great 
comfort and aid towards my re- 
covery. 

Gratefully, 

Connie LaSpina 


RIGHTING WRONG 


I feel so good I have to share 
it with the whole Union! More 
than two years ago I was told that 
I was seriously ill—had bad ulcers 
—and that if I wasn’t careful the 
doctor wouldn’t take the responsi- 
bility for what happened. 


I lived under that shadow — 
afraid almost to move. When I 
got what seemed like another at- 
tack I went to our Local 1-S doc- 
tor’s panel. I got a complete ex- 
amination and then came the good 
news. The doctor told me that I 
had never, had an ulcer—that the 
first diagnosis was wrong and that 
I had nothing to worry about. The 
good news was a bit hard to be- 
lieve at first, but I am now con- 
vinced. I am also convinced that 
we have some of the most wonder- 
ful doctors on our panel and that 
our Union is most wonderful for 
helping to so carefully look after 
our health needs. 


Many, many thanks, 
Harry Liebowitz, 10 Mfg. 


A GODSEND 
Dear Brother Kovenetsky: 


Our membership, on the picket 
lines here have been told of the 
contribution made by your Un- 
ion to their cause. They have asked 
me to write you and to extend to 
you and your membership our 
deepest appreciation for your in- 
terest in us. 


The picket lines in New York 
have helped us tremendously. Not 
only the Thomasville Chair Co. is 
beginning to squirm, but some of 
the other manufacturers in this 
area are complaining. The Harris 
Furniture Co. near here, received 
notice from their New York buyer 
that he could not handle any more 
furniture from this area. 

The money and food is a God 
send. Our people are thankful. If 
your program is continued we will 
win. We need this activity to sup- 
plement our pressure here against 


Vacation Consultal 
Schedule Is Change 


In order to provide the most ser- 
vice to the most members the 
schedule of the Local 1-S Vacation 
Consultant has been changed. 

This service is now available on 
Tuesdays from 4 P.M, to 7 P.M. 
and on Thursdays from 10 A.M. 
to 1 P.M.’ 

The consultant is on hand to as- 


sist with the planning of vag 
that’ have to fit into tight 
and to help with the planniy 
making of travel and resort; 
vations ' 

There is no charge for th 
vice and savings through digg 
can be had on many accom 
tions. 





“MISUNDERSTANDING™ LED EXt 
TO SAY 1-5 BARRED PROMOTIO 


Shop Steward Marie Salinardi, 
of Return Control Clerical, knows 
her Local 1-S well enough to sepa- 
rate truth from fiction. When she 
heard an executive “explain” to 
Marion Lonardo that the reason 
she hadn’t gotten her promotion 
to a higher rated job was because 
“the Union was holding it up,” 
Steward Marie swung into action. 

Both Marie and Marion came to 
the Union office and presented the 
case to Administrator Bill Rosch- 
ak. Investigation showed that 
while Marion had the Return Con- 
trol Clerical title she was actually 
doing the work of a higher paid 
classification and that she had been 
promised the higher rated title and 
pay at the end of 1951. 

Satisfied that the facts support- 
ed Marion’s claim that she was 
not being properly paid, Adminis- 
trator Roschak confronted man- 
agement. He was told by Macy’s 
that it was a “misunderstanding” 





this most reactionary employer in 
the South. 

Thank you again, and God bless 
all of you. 


Fraternally yours, 


Clete Smith, Bus. Agent 
Local 286 United Furni- 
ture Workers of America 
CIO, Thomasville, N. C. 


that led the Supervisor to 
that the Union was standing 
the way of Marion’s advancem 
“Then,” Bill says, “at oug 
sistence they came up with 
offer of a new title—Order hy 
er—and a $2 a week raise m 
active to January. : 
“The new classification | 
creases Marion’s earni 0 
bilities to $56.50 a week—¢ 
a week more than it is now, 
ever, the Union has not cle 
books on the case,” Bill og 
ued, “because the facts show 
Marion was doing the k 
rated work all the way back 
September and that’s where 
think her retroactive pay 
start. We are accepting retro 
pay to January, but we are) 
settling for that. We are goi 
keep on pushing in an effec 
get all we believe Marion is enti 
to—and nothing less.” 





Correction 


In the last issue of the 
1-S NEWS it was incorr 
reported that disciplined 
bers in White Plains had ii 
suspended for a_ two 
period. 

The Executive Board 
one year suspensions for 
eight who were involved. | 





PERSONALS 


FOR SALE—Baby carriage, folding, like new. Also excellent play ' 


Call Hy 3-3341. 


FOR RENT—Furnished apt. for summer rental, suitable two far 
TV, washing machine, near beach, shopping. Express bus 25 mi 
to Parsons Blvd. Call evenings FA 7-4245, all day weekends. 


FOR RENT—1 room, furnished, for single business woman. TW 
minutes from Flatbush store. Call DE 9-1892 after 7 P.M. 


WANTED—1},, room apartment as near Herald Square store as pe 
Phone Westwood 5-1340M evenings. 








MEDICAL PLAN—For the name and address of the dod 
dentist or. podiatrist nearest you CALL the Union Office 
WA 4-4540 or Associated Physicians Medical Group—BU 8-429 
(Night or Day). Complete schedule of fees available upon req 
BLOOD BANK—If you need blood from the Blood Bank 
Elizabeth Hammond at the Union Office—WA 4-4540. 
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